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Local Board Update
Welcome to the first edition of the Local Board Update of 2018. We hope you enjoy reading

this latest update and find it interesting and informative.
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New Vision Statement

T

he Local Board has recently updated
the Vision Statement to reflect what
our schools are striving to achieve as well
as encompassing our character and ethos.
The statement ensures that all our
stakeholders – teachers, pupils, their
families and the wider community – are
working together towards one common
goal. It is about looking forward and
seeking to motivate and unify everyone to
achieve the very best for all pupils. As
church schools, our vision is in line with
the Church of England’s Vision for

Education with Jesus’ promise of ‘Life in all
its fullness’ at its heart. Our schools’ aim is
to provide:
A Christian values led education that
provides opportunities to enjoy ‘Life in
all its Fullness’ through inspirational
staff leading personalised learning, and
encouraging aspirational pupils who
have respect for themselves, others and
their environment.
You will start to see our new Vision
Statement appearing on the websites and
included on our policy documents.

Ofsted says Somerfords’ Walter Powell and Seagry
continue to be ‘good’ schools

D

uring Term 3 both
Somerford's
Walter
Powell and Seagry had an
OFSTED inspection.
The
inspections were very
thorough
and included
meeting with
pupils, staff,
Local Board
members,
parents and
the
Senior
Education
Leader from DBAT. The
inspector looked at books,
observed lessons, discussed
our School Development
Plans and self-evaluations
and
reviewed
our
monitoring
of
pupil
progress. Both the preschools were included

within the inspections of
their
respective
schools. We are delighted
that
following
the
inspections OFSTED has
confirmed both schools
continue
to
be
'good' schools.

We agreed with the
inspector’s
recommendations
for
improvements; these were
already detailed in our
School Development Plans
and were beginning to
impact learning. Progress

against
the
recommendations will now
be monitored through our
Local Board visits, our
committee meetings and
our
Local
Board
meetings. They will also be
monitored by our School
Improvement Officer.

We would like to once
again thank the staff for all
their hard work and thank
our parents and community
for their continued support.
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What is the Local Board?

O

ur three schools and pre-schools are
part of the Diocese of Bristol
Academies Trust. DBAT are responsible
for the schools and delegate some duties
to the Joint Local Board. The Local Board
report to DBAT and the Executive
Principal, School Business Manager and
Chair regularly attend DBAT wide
meetings and committees.
This structure creates an opportunity for
high quality governance. The combined
Local Board has a strategic perspective
and the ability to compare and contrast
between the schools and pre-schools. It
also enables us to fully realise the
sustained benefits of collaboration,
which include: a richer and wider
curriculum;
better
professional
development and career progression
opportunities for staff, and better
retention of key staff as a result; financial
efficiency; and better prospects for
pupils.

The Local Board is drawn from
representatives of the main interest
groups in our schools. Those are DBAT,
staff, the Church (Foundation members),
the villages (Community members) and
families (Parent members). Each group
brings a different perspective to the
schools and gives us a broad and
diversified set of skills.
We have three committees that meet six
times a year and make recommendations
to the Local Board. Each committee is
delegated responsibility through a Terms
of Reference that is reviewed and agreed
annually. They are Staffing and Pay
(Chair: Claire Kennedy), Standards and
Curriculum (Chair: Julia Harle) and
Resources (Chair: Rich Jefferson). Nonstaff members each have “link”
responsibility with a member of staff for
subjects or important areas such as
Safeguarding or Health & Safety.

Who is currently on the Local Board?
Chair

Claire Kennedy (appointed by DBAT)

Staff

Jill Rowe (Executive Principal), Andrea Kaye (Deputy Executive Principal), Emily
Edmondson (Head of School, Seagry), Debbie Luter (School Business Manager)

Foundation Evelyn Bone (ex-officio), Heather Lee (ex-officio), Shirley Palmer
Community Julia Harle (Seagry), Rich Jefferson (Somerfords’ Walter Powell)
Parent

Nick Jarman (Christian Malford), Elaine Naughton (Seagry), Benn Griffin
(Somerfords’ Walter Powell)

Clerk

Jemma Pugh

How do our schools celebrate the Festival of Easter?
All three of our schools are Church of
England schools and Easter is the most
important Christian festival. The
schools all hold Easter services at
their local parish churches. The
pupils contribute to and help lead
these services and learn about the
significance of the Easter story.
They learn both modern and
traditional Easter hymns and
songs and celebrate many of the
Easter traditions which are part of our
culture.
This year Christian Malford took part in
Experience Easter which the Church

community hosted. Areas around the
church related to part of the Easter story
and message.
The children
explored and reflected on the
activities to help discover the
meaning of the Easter story.
All schools and pre-schools also
have activities such as Egg
decorating, Easter garden making,
Easter bonnet parades and Easter
egg hunts. We hope you all have a
happy Easter and an opportunity to
celebrate the Easter message of love and
hope when Jesus died and rose again.
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School Development Plan

I

n July each academic year the
Senior
Leadership
Team
(Executive Principal and Heads of
School)
and
our
School
Improvement Officer put together
the School Development Plan for
the coming academic year. Each
school has its own School
Development Plan, due to the
individuality of each school, but
they often have common threads.
These plans identify the priorities
for the schools to focus on, what
they are aiming to achieve, how

they are going to achieve these
targets and when the targets should
be achieved by. The Local Board
and the School Improvement
Officer monitor progress against the
School
Development
Plan
throughout the year. The four
focus areas for the current
academic year for all three schools
are:

How do we decide it’s a snow day?

C

losing the schools due to snow
or other severe weather
conditions is a very difficult decision
to make. It is one that is not taken
lightly and is always made in
consultation with members of the
Senior Leadership Team and the
Local Board. Often, we are having
to make decisions hours ahead of
the start of the school day.
Before a decision to either close or
stay open is taken, a risk assessment
is conducted taking into account
factors including:
 Whether enough staff can travel

safely

to

school

to

provide









minimum staff:pupil ratios for
each school’s cohort;
The state of pathways, steps and
slopes around the school;
Condition of roads and pathways
in the local area;
If the schools’ heating, lighting
and water is working correctly;
Whether catering can be
provided;
Whether Wiltshire Passenger
Transport Service is operational;
The weather forecast (whether
the conditions are improving or
deteriorating).

If the decision is to close, we notify
parents/carers as soon as possible

by a ParentMail text
and e-mail plus place
notices on the front
page of the school
websites.
Additionally, the local radio stations
are notified.
We would like to extend our thanks
to the staff, parents and other
community members who help to
make all three sites safe by snow
clearing and gritting in icy or snowy
conditions.
We don’t have
caretakers, so we rely on the
goodwill of others to do this vital
task.

Acorns success!

C

ongratulations to Laura Sidhu and Hannah Bright, Preschool staff at Acorns, who have completed their Level 3
Early Years Educator qualification. We are incredibly proud of
them for their fabulous achievement and look forward to
seeing the knowledge they gained from their training in
action in the setting. Well done, Laura and Hannah!
If there is anything you would like us to cover in future issues, interested in joining the Local Board or helping in
any way, please let us know, by emailing the Local Board at localboard@christianmalford.wilts.sch.uk or
contacting us via any of the schools or pre-schools (contact details on page 4).
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Christian Malford CofE
Primary School
Church Road
Christian Malford
SN15 4BW
01249 720496

Acorns Pre-school
The Pratten, Church Road

Christian Malford SN15 4BW
07816 280810
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Invite to Afternoon Tea

A

fter 25 years in education, Mrs
Rowe has decided to retire on
st
31 August 2018: this is very exciting
for Jill, but sad for our schools. She
has led our schools through many
changes in education, working hard
to ensure all the pupils achieve their
potential. In the last fifteen months
alone, Jill has had three OFSTEDs
and three SIAMS inspections, all
with good outcomes.
We would like

to

to Afternoon Tea at 3pm to thank
Jill for all her hard work. We will be
celebrating at each school and you
are welcome to attend any, or all,
celebrations.
The dates for your diary are :
 Wednesday 4th July at Christian

Malford,
 Tuesday 10th July at Seagry,
 Friday 13th July at Somerfords'

Walter Powell.

invite you

Toddler Fun!
Seagry CofE Primary School
Upper Seagry
SN15 5EX
01249 720213

admin@seagry.wilts.sch.uk
www.seagry.wilts.sch.uk

Seagry Pre-school
Upper Seagry
SN15 5EX
01249 720213

Somerfords’ Walter
Powell Primary School
Dauntsey Road
Great Somerford
SN15 5HS

01249 720797

Walter Powell Pre-school
Mobile classroom
SWP School Dauntsey Road
Great Somerford SN15 5HS
07931 263909

W

e are delighted with the way our Toddler Groups in Seagry School
and Somerfords' Walter Powell have taken off. These groups allow
our schools to give back to their communities, offering families somewhere
to meet once a week to share news and offer each other support. Thank
you to the parent volunteers and staff who are responsible for running
these sessions; setting up the toys and arranging activities, making the
school halls welcoming and ensuring there are enough refreshments! We
are looking at replicating this successful arrangement at Christian Malford
in the near future.

The Local Board has a new Clerk

W

e are pleased to have
appointed a new clerk,
Jemma Pugh. Jemma started the
role at the beginning of March after
Samantha Forrest, our previous
clerk, left to concentrate on her
writing career.
The clerk is
instrumental to the smooth running
of the Local Board. Jemma is
responsible for preparing the
agenda
for
our
meetings,
circulating the agenda and papers in
a timely manner and taking minutes
of the meetings. She also takes the
lead managing our policy review

schedule, assessing the need for
and co-ordinating Local Board
member training, ensuring we
attend all the associated Parish
Councils and Parochial Church
Councils and keeping us up to date
on all changes in legislation that
impact our work as Local Board
members and education. If you
need to contact Jemma, her email
address is:
clerk@christianmalford.wilts.sch.uk.

